
Profile  Michael Seck was admitted as a legal practitioner to the Supreme Court 
of  New South Wales in 1997 and called to the New South Wales Bar in 
May 2007. He specialises in the area of  industrial relations, employment, 
anti-discrimination and work health and safety law.  Michael also 
practices in the areas of  defamation, commercial/equity, admiralty/
maritime, human rights and public law, particularly where there is a 
cross-over with his core areas of  practice. 

    

Experience  BARRISTER    
 
Six St James     May 2007 - Present 

   
  SENIOR ASSOCIATE/SPECIAL COUNSEL 

 
Australian Business Lawyers   Dec 2003 – April 2007 

SENIOR ASSOCIATE 
 
Blake Dawson Waldron (now Ashurst)    Oct 1998 – Nov 2003 

  SOLICITOR 
 
Harmers Workplace Lawyers                   Dec 1996 – Oct 1998 

Education  UNIVERSITY OF NEW SOUTH WALES            1991 - 1995 

Bachelor of  Commerce (Industrial Relations) 

Bachelor of  Laws 

Bio  With a breadth and depth of  experience built over 20 years of  practice, 
Michael has advised and appeared for major Australian employers in the 
public and private sector, workplace regulators, employer/industry 
associations, senior executives and trade unions.  His expertise has been 
recognised in Doyle’s Guide where he has been ranked as a pre-eminent 
barrister in the field of  employment and work health and safety law in 
New South Wales and a leading barrister in the same fields in Australia. 
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Since being called to the New South Wales Bar in May 2007, Michael has 
built a busy practice chiefly in the field of  workplace relations, 
employment and anti-discrimination law and has appeared in all 
jurisdictions in Australia.  

In particular, Michael has expertise in complex strategic industrial 
litigation;  enterprise bargaining disputes; award test cases; employee 
entitlement disputes; choice of  law and extra-territorial employment 
matters; protection of  confidential information and intellectual property; 
enforcement of  post-employment obligations (especially senior executive 
team moves); workplace prosecutions; public employment law (including 
merits review, judicial review and freedom of  information matters); 
workplace/union rights claims; whistleblowing claims;  senior executive 
bonus/employee share scheme litigation; workplace privacy and 
defamation and anti-discrimination law (both in an employment and 
non-employment context). 

  Amongst the clients for whom Michael regularly acts and appears are the 
Fair Work Ombudsman; the Australian Building and Construction 
Commissioner and its predecessors; the Commonwealth Government 
and its agencies; the New South Wales Government and its agencies;  
ASX 200 and multinational employers in various industries including 
heavy manufacturing, rail and road transport and shipping, general retail, 
hospitality, financial services; technology, higher education and major 
employer associations and trade unions. 

During his career at the Bar, Michael has appeared in hundreds of  
matters including a number of  significant cases such as: 

• as junior counsel for the Commissioner of  Police in its successful 
appeal to the High Court of  Australia in Commissioner of  Police v Eaton 
(2013) 252 CLR 1 which overturned the longstanding orthodoxy that 
probationary police officers had the right to make a claim for unfair 
dismissal in the Industrial Relations Commission of  New South 
Wales; 

• as sole counsel for the Commissioner of  Police in a number of  
test case disciplinary, discrimination and removals matters both at 
first instance and appeal including a high profile case before the 
NSW Court of  Appeal  concerning the nature and content of  
procedural fairness available for non-reviewable disciplinary action 
imposed on a police officer for sexual harassment in the workplace; 

• before the Royal Commission into Trade Union Corruption for the 
Health Service Union of  New South Wales concerning the 
allegations of  misfeasance against various HSU officials including 
Michael Williamson and Kathy Jackson and for BMD 
Constructions Pty Limited concerning allegations in relation to 
the allegations of  AWU union fees fraud; 

• the Pharmacy Guild of  Australia in the Fair Work Commission’s 
inquiry into penalty rates and the work value of  pharmacists, as part 
of  its 4 yearly review of  modern awards and the Pharmacy Guild, 
the Australian Hotels Association and the Accomodation 
Association of  Australia in the recent Federal Court review of  the 
Fair Work Commission’s determinations to adjust penalty rates; 
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• the Commonwealth of  Australia (Department of  Employment) 
before the Full Federal Court of  Australia in a high profile case 
involving alleged racial discrimination and racial vilification where a 
Commonwealth employee used the expressions “black babies” and 
“Coon Cheese” in the presence of  an indigenous employee; 

• BlueScope Steel Limited, one of  Australia’s largest manufacturing 
companies in Australia, in relation to various significant industrial 
relations and employment matters including at first instance and 
appeal before the Federal Court of  Australian in a multimillion dollar 
test case on superannuation entitlements; 

• Sydney Trains in relation to a number of  significant industrial 
matters including the high-profile successful application to terminate 
protected industrial action based on the potential impact on 
economic, welfare and public interest grounds; 

• CSL Australia Pty Ltd, Australia’s largest shipping company, in a 
series of  cases involving the challenge to the Commonwealth 
Government’s granting of  temporary licenses to foreign flagged 
ships, and numerous disputes with the Maritime Union of  Australia 
concerning the use of  international flags on its vessels and 
replacement of  its Australian crew with foreign crew; 

• the Fair Work Ombudsman including in a number of  test cases 
extending the scope of  the accessorial liability provisions under the 
Fair Work Act 2009 (the Yogurberry franchise case) and its recent 
prosecution of  the Maritime Union of  Australia arising out of  
industrial action organised against Hutchison Ports; 

• the Australian Building and Construction Commission and its 
predecessors including in a major test case before the Federal Court 
of  Australia on the validity of  enterprise agreement assessments 
made against the Building Code and a Full Federal Court appeal in 
relation to unlawful blockades against a head contractor; 

• Westpac Banking Corporation in numerous matters including a 
high profile unfair dismissal claim made by former a bank manager 
for failing to disclose a intimate relationship with a female 
subordinate and an important test case on legal entitlement to 
discretionary bonus payments upon termination of  employment; 

• Woolworths Limited in numerous matters including a major case 
involving public holidays penalty rates on substitute pubic holidays 
both at first instance and on appeal before the Full Federal Court of  
Australia; 

• Willis Australia Limited in relation to the termination of  a high 
ranking senior executive for intoxicated behaviour before the District 
Court of  New South Wales and on appeal to the NSW Court of  
Appeal. 
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